Claimant’s name


NOTE
The purpose of this document is to provide you with a building block so that you may have a clearer picture of pre and post accident/incident earnings prior to drafting a schedule of loss.

Suggestions and guidelines are in green text and may be deleted. That in blue indicates where you should insert or change specific detail. Text in black should ideally not be changed.
Please save this Word document for future use. 
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1.
INTRODUCTION: 

1.1 
This assessment of earnings is prepared for the Court by your firm, solicitors for the [Claimant or Defendant], and sets out pre and post-accident earnings of [Title/Full Names of Claimant] following a [Type of accident] on [Date of accident]. At the time of his her accident Claimant’s name was [Age at accident] years old, and employed as a [Occupation and by whom] OR Claimant’s name had not yet started work and was a student at the time of the accident/incident.

2.
ACADEMIC AND VOCATIONAL QUALIFICATIONS OR FAMILY INFLUENCES 
2.1
Claimant’s name achieved the following academic and vocational qualifications:


List exam results and grades, and any vocational or professional qualifications.  These will be useful building blocks for the claim.

Where the claim is for a minor, it is usually the case the minor’s family influences future employment.  Briefly describe the occupations of parents, older siblings, aunts and uncles, which should provide a good guide to the sort of occupation the minor might follow.

2.2

3.
PRE-INJURY EMPLOYMENT HISTORY 

In order to provide career direction, give very brief details of early employment and more fully describe the job prior to the accident/illness, with details of latest pay.  Illustrate duties and responsibilities of last post. Any evidence of potential career advancement should be illustrated here ie at the lower level an apprenticeship leading to full ‘on the tools’ status, or a professional traineeship such as typified in the accountancy field progressing to, say, chartered status.
3.1

4.
EARNINGS POTENTIAL BUT FOR THE ACCIDENT/INCIDENT
4.1
At the time of his her accident on [Date], Claimant’s name had the following range of skills, attainments and experience:


Briefly describe the typical occupationally acquired skills of the Claimant.  These can be obtained from the Askpay CV you have prepared or by referring to the job descriptions on Askpay (‘What they do’ heading). These could include computer literacy, supervisory/management experience, inter-personal skills, job progression, cash handling, driving, customer-facing skills, or a skill particular to the trade.
a)


b)



It is useful to compare salaries at the time of the accident to national earnings.  Was the claimant earning the same, more or less ?  Use the following and refer to the appropriate table in Askpay :
4.2
In order to compare salaries at the time of the accident reference was made to ASHE (Annual Survey of Hours and Earnings), which has replaced the New Earnings Survey,  published by the Government's Office for National Statistics, and which is a useful general guide to national earnings across a range of occupations.  The 200X edition records average gross pay levels at April 200X. 

                        Occupation                        Average gross weekly pay

          a) 
(Add other survey data from Askpay where appropriate).

Had the accident/incident not occurred consider what would have happened;  promotion, continuation with that employer, business closed – redundancy.   Even if the claimant has been out of work for some years, what would reasonably be expected. Would the claimant have expected to find other work.  Set out brief details of advancement, referring to Askpay values and careers.
4.3 
To bring matters up to date reference was again made to ASHE.  The 2007 edition records median gross pay levels for full time adult males/females at April 2007.  The Average Earnings Index, compiled by the Government’s Office for National Statistics, indicates that average earnings in the whole economy to April 2008 (the latest date available refer to Askpay for monthly notification) increased by 3.1%.  2007 ASHE figures have therefore been increased accordingly:



Occupation


 Median gross weekly pay


a)


(Do not forget to increase ASHE 2007 values by 3.1%)

(Add other survey data from Askpay where appropriate)

After collating data summarise as follows: 

4.4 Had Claimant’s name not suffered the accident today he she would expect to be earning £@@@ gross per week as a Occupation.
5. 
POST-INJURY EMPLOYMENT HISTORY


If appropriate briefly relate Claimant’s return to work or whether s/he has undertaken any re-training to an alternative occupation.
5.1
Claimant’s name returned to work as a occupation on date.

OR 
5.1
Claimant’s name has not worked since the accident.


6.
RESIDUAL EARNINGS CAPACITY

6.1
The medical evidence suggests that Claimant’s name might be capable of returning to full-time or part-time employment after suitable retraining and rehabilitation.  The following values suggest an estimate of how much Claimant’s name might eventually earn.
Refer to ASHE values and occupations on Askpay, noting that although not a strict science the use of ASHE ‘basic pay’ values for a disabled worker is generally more accurate as it excludes overtime, shift pay and productivity payments, which are generally not available to workers with a disability. 

Comparing ‘basic pay’ to standard pay will indicate the sort of loss the Claimant may anticipate. 


There are various scenarios to consider; 

*
has the Claimant recovered to the extent s/he may continue in their occupation albeit in a limited fashion 

*
if there is no possibility of a return to his/her former occupation have they undergone re-training leading to an entirely new sphere of work

*
if s/he has not undergone training what does their occupational background and level of skill indicate what they might do 
*
is s/he earning the same, more or less than pre accident/incident 

Askpay salary values other than ASHE are likely to be higher, reflecting typical earnings.  It could be considered these values are appropriate after the claimant has been back in work for 2-3 years.

 . 6.2
Reference to ASHE 2007 reveals that median gross weekly "Basic Pay" for full-time males/females in occupations now suited to Claimant’s name current situation is illustrated in the table below. Values have been increased in accordance with the Average Earnings Index described above:




Occupation

Median gross weekly basic pay



a)



b)


(Do not forget to apply the 3.1% increase in earnings on ASHE 2007 values to achieve 2008 values).
6.3
This/these value/s may be compared to relevant salary survey data (refer to other Askpay salary surveys and data) which indicates that once established in the workplace, say after 2-3 years,  Claimant’s name may expect to earn in the range £@@@ to £@@@ gross per week.

6.4
Therefore, Claimant’s name residual earnings capacity upon returning to work is likely to be approximately £@@@ gross per week in full time work and approximately £@@@ part time. (Full time values may reasonably be halved to achieve part time values), rising once established to £@@@ gross per week.
OR
6.1
The medical evidence suggests that Claimant’s name is incapable of returning to any form of employment and may be considered out of the labour market on a permanent basis and therefore has no residual earnings capacity.

(In which case, there is no need to insert pay data)
OR


6.1
Claimant’s name has returned to work and is currently earning £@@@ gross per week.
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